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IMPORTANT NEWS AND HIGHLIGHTS
Mask
New information and guidance have emerged on
how face masks prevent the spread of COVID-19
and which ones provide the best protection. Masks
with valves are ineffective; neck gaiters, worn
around the neck and pulled up over the mouth and
nose when needed, may not work either. The U.S.
Centers for Disease Control and Prevention also
discourages the use of clear plastic face shields as a
substitute for masks. Despite some pushback, face
masks are now mandated in many states and are
required for entry by most major retailers and in
public areas by many employers.
*Masks with Valves Don’t Stop the Virus: Masks
with valves were made for construction workers,
blocking dust from coming in while allowing the
worker to easily breathe out through small holes. A
mask with a valve doesn't prevent the virus from
spreading to others. The U.S. Centers for Disease
Control and Prevention updated its guidance to
clarify that it "does not recommend using masks for
source control if they have an exhalation valve or
vent."
*Face Shields Are Unproven: Clear plastic face
shields are intended to protect the eyes, not to
keep a highly contagious virus from escaping, the
U.S. Centers for Disease Control and Prevention
(CDC) notes in its latest guidance. Therefore, CDC
does not currently recommend use of face shields
as a substitute for masks.
*Controversy on Gaiters: Neck gaiters, made of
thin, stretchy material that can be worn around the
neck and pulled up when needed, are increasingly
popular alternatives to face masks. Follow-up
research found gaiters can work as well as
homemade masks, especially if they are double
layered. "Overall, tests of fabric masks have shown
that two layers are better than one, and that a snug
fitting mask with no gaps is best.”
*Airlines Get Specific on Mask Types: increasingly
specific about which masks passengers must wear,
and most are banning the use of masks with valves.
Here's a roundup of airline mask requirements.

Quarantine Guidance Update
The Centers for Disease Control and Prevention (CDC)
has updated guidance for how long employees should
be quarantined at home after testing positive for
COVID-19, reducing the time from 14 to 10 days in
most cases.
The new timeline reflects evolving information about
the coronavirus and its infectious period, the CDC
said. "Researchers have reported that people with
mild to moderate COVID-19 remain infectious no
longer than 10 days after their symptoms began, and
those with more severe illness or those who are
severely immunocompromised remain infectious no
longer than 20 days after their symptoms began."
Deciding when to end home isolation should be based
on symptoms rather than testing, the updated
guidance advised, listing this timeline:
Those who tested positive but never develop
symptoms can end isolation after 10 days.
Those who tested positive and have moderate
to mild symptoms can end isolation after 10
days if at least 24 hours have passed without a
fever and other symptoms have improved.
Those who tested positive and have severe
illness may need to continue isolation for a full
20 days.
Those who were exposed to the virus but were
never tested and have no symptoms should
continue to quarantine for the full 14 days.
The CDC noted that under the new rules, "it is
possible that a person known to be infected [through
testing] could leave isolation earlier than a person
who is quarantined because of the possibility they are
infected."

BENEFITS
Free Access to Telehealth
We expanded access to telehealth to make it easier
for you to connect with health care providers from
the comfort and safety of your home.

*18 Face Masks we Actually Like to Wear: We'll be
wearing them for a while, so here are some favorite
cloth coverings for running, walking and going to
work from Wired.

Schedule a free telehealth visit: Sign into your
health plan account (www.uhc.com) to access your
We are waiving member
deductibles, copays and coinsurance for telehealth
visits through our designated telehealth partners.

Department of State Travel Info:
https://travel.state.gov/content/travel/en/travela
dvisories/ea/covid-19-information.html

This service is only available if you are currently
enrolled in our health plan.

CDC Travel Guidelines:
https://www.cdc.gov/coronavirus/2019ncov/travelers/map-and-travel-notices.html

For additional guidance and policy
information, visit:
thtbc.com/wellness
Email THTBC: wellness@thtbc.com
Call THTBC: 303-402-1526

UNUM EAP
The EAP through UNUM allows employees to speak
with a licensed professional counselor who can help
with a variety of issues, including:
Stress, depression, anxiety
Relationship issues, divorce
Job stress, work conflicts,
Family and parenting problems
Anger, grief and loss
And more
This service is available to all full-time, benefit
eligible employees.
Toll-Free, 24/7 Access: 1-800-854-1446
www.unum.com/lifebalance

THTBC Retirement Plan
UPDATES TO YOUR RETIREMENT PLAN UNDER THE CARES ACT
The CARES Act (Coronavirus Aid Relief and Economic Security Act) was enacted on Friday, March 27, 2020. The
CARES Act is a $2 trillion stimulus package intended to help the economy as it suffers from the coronavirus pandemic.
The provisions of the CARES Act impact many sectors of the U.S. economy by providing relief to employers and
businesses, providing relief to individuals by expanding unemployment benefits, and making direct payments to most
Americans. In addition, the CARES Act includes several retirement plan provisions, which allow plan participants who
are experiencing COVID-19 related consequences to access their defined contribution plans funds in certain ways that
are not ordinarily permitted.
Qualified individuals are those who experience
one or more of the following circumstances:
1. Diagnosed with COVID-19;
2. Spouse or dependent is diagnosed with COVID-19; or
3. Adverse financial consequences as a result of COVID-19, due to quarantine, furlough, lay-off, reduction in work
hours, inability to work due to lack of child care, closing or reduction of hours of a business owned or operated by
the individual due to the coronavirus, or any other factors as determined by the Treasury Secretary.
Below is a summary of updated plan provisions under the CARES Act that your plan has adopted.

Coronavirus-Related Distributions
Per the terms of the CARES Act, your plan will permit qualified individuals (as defined above) to withdraw up to
$100,000 of their vested account balance for coronavirus-related hardships through December 31, 2020. For this purpose,
you, the participant, must certify that the you satisfy these conditions in requesting a coronavirus-related distribution, and
you should retain appropriate documentation in support of this distribution request in your files.
-Related
to request such distributions and may be obtained in the
same manner as other plan forms.
The CARES Act waives the 10% early distribution penalty that normally applies to similar hardship distributions, and
also waives mandatory federal income tax withholding from such distributions. Per the CARES Act, you have the option
to repay these distributions back to the plan within three years of the distribution. Such repayments, if made, will be
treated as a direct rollover contribution to the plan. The income tax on the distribution may be paid ratably over a period
of three years. You may wish to consult a tax advisor to determine tax withholding and/or tax payment appropriate for
your personal situation.

Plan Loans
As allowed under the CARES Act, your plan has increased the loan limits to the lesser of $100,000 or 100% of your
vested account balance (from the existing limit of the lesser of $50,000 or 50% of your vested account balance).
Qualified individuals (as defined above) who are eligible to request a loan from the plan are entitled to request loans under
these increased limits for 180 days from the date of the enactment (which is September 23, 2020).
In addition, for any qualified individual who has an outstanding loan (including loans taken prior to the enactment of the
CARES Act on March 27, 2020), loan repayments that are required to be made through December 31, 2020 may be
delayed for a period of up to one year.

Temporary Waiver of Required Minimum Distributions (RMD)
As permitted by the CARES Act, your plan has waived the RMD requirement for the calendar year 2020. The waiver
applies to both 2019 distributions that were required to begin no later than April 1, 2020, as well as 2020 distributions that
are required to be taken no later than December 31, 2020. You may, however, voluntarily elect to receive your RMD in
2020. If you should elect to receive, or have already received, an RMD in 2020, you may use the special rollover option
available under the CARES Act. You may wish to consult a tax advisor in making this determination.

